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Thursdays in Black (TIB) is a student-led club on

campus that represents a grassroots activist

movement borne out of the need to address

systemic sexual violence across the world.

Specifically, Aotearoa carries a number of

alarming statistics in relation to this issue. The

World Health Organisation (WHO) stated that one

in every three New Zealand women will

experience sexual violence at some stage in their

life. TIB aims to bring awareness to the issue and

more generally demonstrate through our

presence on campus that survivors are not

alone. 

Hosting thought-provoking events;

Managing a stall to raise awareness on

campus;

Fundraising for local refuges and

charities; 

Supporting students with their day to day

needs; and

Advocating on behalf of UoA students.

Currently our role on campus includes:

Our hopes for the future are to continue to

grow our presence on the University of

Auckland campus and respond to matters of

importance as they arise. We hope to

become a permanent element of the UoA

campus and continue long after our founding

members have departed.
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ESTABLISHMENT  OF

THURSDAYS  IN  BLACK

The Thursdays in Black campaign began in the

1970s and its roots lie in groups such as

“Mothers of the Disappeared” in Argentina. 

Women began wearing black sashes in honour of

their friends and family members who were

disappearing, being raped, and abused. 

They would gather every Thursday in silence to

protest the loss of loved ones under the military

dictatorship, with the aim of raising the

government's awareness to the issue. This led to

a worldwide movement that has a strong

presence in Aotearoa.

Thursdays in Black UoA was established in 2016. A call was put out to students to apply to be a

Thursdays in Black ambassador for the University of Auckland. Five ambassadors working

alongside the Women's Rights Officers were then trained by TIB Aotearoa to run a student-led

club on campus. The early events focused on creating a presence on campus. Weekly stalls

were held in the quad, where stallholders shared information about TIB's kaupapa. Informal

events were also held, where people could come together to learn about TIB in a relaxed

atmosphere. 

In 2017, a hui was held for new members. The hui was facilitated by the National Women’s

Rights Officers, and was a fantastic way of ensuring that everyone in the club was aware of the

kaupapa and whakapapa of TIB.  As the club gained more momentum, an event - “korero and

kai” - was held with Jan Logie exploring the role of activism at university and beyond. The event

was a huge success, with a great turn out, and led to an increase of interest. By the middle of

2017 TIB was officially recognised club with AUSA which meant more funding. It also meant that

TIB was able to collaborate with AUSA for events such as Womensfest and Sexpo.

EARLY  DAYS  AT  THE

UNIVERSITY  OF  AUCKLAND



An excerpt from Harriet Winn’s "Finding a home in Aotearoa New Zealand" in
Thursdays in Black: Localized Responses to Rape Culture and Gender Violence in

Aotearoa New Zealand

In 1994 TIB reached the shores of Aotearoa New Zealand under the enthusiastic leadership of Jan

Logie, who then held the position of National Women’s Rights Officer within the trade union group

Tertiary Women New Zealand (TWNZ). The well-received campaign targeted student communities

and focused on raising awareness of sexual violence and related issues. Its main emphasis—and

only requirement—was that participants wear black on Thursdays as a symbolic objection to rape

culture, and as a sign of solidarity with victims of sexual violence. The campaign began to take root

in Aotearoa shortly after a period during which governmental agencies began to engage with issues

concerning sexual and domestic violence. The 1980s saw statutory agencies such as the Ministry of

Women’s Affairs, Family Courts, Child, Youth and Family (CYFs) and the Ministry of Social

Development restructure the ways in which they handled the national epidemic of gender violence.

The catalyst for these developments arose from independent women’s groups seeking state support

as a result of their overwhelming workloads and lack of funding (Simon-Kumar 2016, pp.43−4).

Within these developments, a 1986 review by governmental agency, the Accident Compensation

Corporation (ACC), acknowledged the traumatic impact that sexual assault has on personal mental

health; the ACC subsequently became a core source of funding for victims of sexual violence (ibid.).

An inevitable result of such invigorated governmental engagement with gender violence issues was

the professionalization of Aotearoa’s sexual violence support sector (Simon-Kumar 2016, pp.43−4).

This meant that the government began to shape and dictate the requirements for working within the

sector, which involved implementing a code of ethics, complaints procedures, and peer-supervision

programmes (p.44). While these developments were ultimately conducive to sustaining accountable

and comprehensive support for victims, such governmental imposition of stringent requirements

simultaneously made it difficult for charities to maintain their previous levels of engagement. On top

of their already vast workload (which consisted of providing support for victims, raising funds, and

engaging with reporting work), independent charities now found themselves having to remain

accountable to government agencies; this put increased strain on their time and resources

(pp.43−4). Moreover, bulk funding to community organisations was substituted with targeted funding

to individual counsellors, leaving many organisations within the sector devoid of the funding

necessary to maintain their valuable work (ibid.).
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This, then, was the climate in which the Aotearoa branch of TIB began to gain momentum. The

emergence of TIB during a period of galvanised governmental inquiry into Aotearoa New

Zealand’s gender violence epidemic was not coincidental. For, while discussions were beginning

to take place at an institutional, state-mandated level, a deficit in understanding concerning the

plight and vulnerability of people impacted by gender violence (including students) still remained.

TIB therefore helped fill this gap and spoke directly to student needs.

Jan Logie initially thrust the TIB movement into public consciousness within Aotearoa New

Zealand during the 1990s, but by the end of the decade, the movement had started to dwindle.

This was due, in part, to cutbacks in funding of the national student movement, and the

dissolution of the National Women’s Rights Officer role. Both of these factors fundamentally

impeded the ability of the movement to progress, the removal of a centralized organiser being of

particular detriment. Several decades later, however, 2016 marked the revival of TIB within

Aotearoa. The movement received renewed funding from the New Zealand Union of Students

Associations (NZUSA) and was officially relaunched as Thursdays in Black New Zealand (TIBNZ)

in partnership with TWNZ.

During the process of its relaunch, the coordinators paid heed to the history of the movement, but

also emphasised their contemporary hopes for its development: that it would extend its reach “to

acknowledge the complex and varied ways that people of different groups experience sexual

violence” (TIBA 2016). The coordinators’ articulation of their aims for the renewed movement was

explicitly grounded in an understanding of intersectionality, and offered a pertinent reminder to

present feminist movements that gender equality activism must have an awareness of, and

empathy towards, differing experiences and diverse identities.

The coordinators also identified five areas of intervention that the movement would work to

uphold and enrich: accountability, research, policy, education and conversation, and training and

evaluation. These remain key goals of TIBNZ. Within its focus on accountability, TIBNZ

campaigns for tertiary institutions to collect and make publicly available statistics concerning

sexual violence on their campuses; it cites this as a key component of “addressing the culture of

silence” surrounding sexual violence (TIBA 2016). Due to the distinct lack of research concerning

sexual violence statistics within Aotearoa New Zealand, TIBNZ seeks to collate national data on

the prevalence of sexual violence (especially in tertiary institutions) in order to subsequently

develop the priorities of the campaign. Furthermore, the areas of both accountability and 
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research allows TIBNZ to strengthen their demand that tertiary institutions work towards

eliminating sexual violence from their communities, as such focused research will provide hard

evidence that they could, and should, be doing more. The area of policy predominantly centers

on determining definitions within the realm of sexual violence and also appeals for all tertiary

institutions to undergo a “comprehensive review” of their existing policies regarding sexual

violence (TIBA 2016). Meanwhile, TIBNZ’s focus on education and conversation is where direct

engagement with students lies; it allows the movement to facilitate inclusive educational

workshops on university campuses throughout the year in order to empower students in their

understanding of sexual violence, and their right not to be assaulted. This area is carried out in

partnership with LGBTI+ organizations, as the movement recognizes that destructive and

misinformed understandings of gender identity unequivocally contribute to sexual violence. In its

quest for comprehensive training and education, TIBNZ campaigns that those in positions of

leadership in student communities (residential assistants in halls of residences, for example)

must undergo compulsory training about sexual violence, healthy relationships, and sexual

consent. The movement firmly believes that these areas of intervention will aid “tangible

improvements to infrastructure that supports the normalisation and prevalence of sexual

violence” (ibid.)

Contextually, the relaunching of TIBNZ was timely. Issues of sexual violence had burst into the

collective consciousness of Aotearoa New Zealand society with the Louise Nicholas case in

2004; a Commission of Inquiry headed by Dame Margaret Bazley was mobilized in 2007 to

investigate Nicholas’s allegations that she had been repeatedly raped by three high ranking

police officers in the 1980s (Shadwell 2017). The case played out in the public eye and Dame

Bazley’s damning report regarding the police force’s treatment of sexual assault allegations

provided the impetus for significant reconsideration and transformation of how police handle

instances of sexual violence (ibid.).

More recently, manifestations of rape culture, evident especially among New Zealand youth,

have been cause for further public concern. On 21 November 2013, a petition with over 110,000

signatures was presented to the New Zealand parliament calling for action over an Auckland-

based Facebook page, “Roast Busters,” which sensationalized and glorified the sexual assault of

underage girls (some as young as thirteen) by a group of young men livingIn New Zealand,

Commissions of Inquiry are set up by the governor-general, independent of the government, to 
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investigate various issues, report findings, and make recommendations based on these findings.

Although they are not legally binding, reports issued by Commissions of Inquiries can

nevertheless carry considerable political and social influence. For further details, see Simpson

(2012), in Auckland (Pennington 2016; “At a Glance” 2015). The petition was indicative of

intense public outrage regarding the assaults, but there was also outrage at the ineffectual and

incompetent handling of the case by the police (Hunt 2015). The case was played out primarily

on social media platforms and exemplified the prevalence of rape culture in Aotearoa New

Zealand. The two young men at the forefront of the group made regular comments on both the

Facebook page and their ask.fm accounts which perpetuated various rape myths commonly

used to delegitimize the experiences of victims. These included the men claiming that they “don’t

need to” rape the girls because they could just get them intoxicated first. This insidious

proclamation downplays the violence inherent in any act of non-consensual sex, and resonates

with the myth (so prevalent in rape cultures) that rape is “just sex’ (Gavey 2013). Furthermore,

many of the members of the group engaged in victim blaming (another ubiquitous myth in rape

cultures), by suggesting online that the girls they got drunk and had sex with “knew what they

were getting into” (ibid). While the police had received at least four reports from young women

since 2011 about the behavior of this group, they failed to take action, claiming that, “without

actual evidence,” they could not initiate formal proceedings (ibid.). Instead, Detective Inspector

Bruce Scott repeatedly called for a “brave girl” to come forward and make a formal complaint,

thereby allowing them to take legal action (ibid). This response from the police thus effectively

put the onus of dealing with sexual assault on the victims themselves, while also confirming that

the New Zealand police do not always take sexual assault seriously. This structural and

institutional elision of rape as a serious crime only contributes to creating a culture in Aotearoa

New Zealand in which it is immensely difficult for victims to come forward and report their

assault. At the time of writing this chapter, no charges have been laid against the men involved in

the Roast Busters.

In 2017, the New Zealand public were again hit by a case in which teenage boys took to social

media to make insidious proclamations about sexual assault. Following the furorethat occurred

once the case burst into public consciousness, two pupils from prestigious Wellington boys’

school, Wellington College, were suspended for making comments on Facebook, including one

that read, “If you don't take advantage of a drunk girl, you're not a true WC boy” (“Wellington

College Investigating Students’ Social Media Posts” 2017). The public response was hugely 
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condemnatory and the pupils involved were quick to apologize to their school, their family, and

“all those” they had offended (ibid.). Yet, significantly, they failed to speak directly and sincerely

to those girls and women who would have felt the crushing weight of their comments most

acutely. The statements made by these young men demonstrated a lack of understanding that

their rhetoric was unequivocally violent and rape- supportive. This was undoubtedly bolstered by

Wellington College headmaster Roger Moses’ declaration that “the boys are absolutely distraught

about what has happened” (“Wellington College investigating students’ social media posts”

2017). By failing to explicitly condemn his pupils’ comments, and focusing on their own emotional

distress over the matter, Moses contributed to a culture in which abusers are portrayed as victims

whilst the actual victims are pushed to the margins.

Such attempted silencing of victims’ voices, however, was not effective. Shortly after this story

broke in the media, young women from various Wellington high schools got together to take a

united stand against rape culture. Led by feminist groups from Wellington high schools, hundreds

of people descended on Wellington’s parliament building on 13 March 2017 to protest rape

culture and to appeal to the government for comprehensive education around healthy sexual

relationships. Protestors held signs that bore slogans such as “sexism isn’t sexy” and “My little

dress doesn’t mean yes!” The protest drew out members of parliament, some of whom

addressed the crowd. In the aftermath of the Wellington College Facebook comments, there was

a strong message from the protest speakers that the need to tackle rape culture was urgent. As

one woman made clear, “we will not put up with rape culture any longer ... the buck stops here”

(“Hundreds Join Protest against Rape Culture in NZ” 2017). The protest therefore sent a powerful

message to Aotearoa New Zealand society that young women were prepared to stand up and

fight institutional complacency in the face of an insidious culture of casual sexual violence.

The sheer prevalence of rape culture within Aotearoa New Zealand society is highlighted in these

recent cases. It is crucial to note, however, that due to their high-profile press coverage, these

cases are anomalies; the vast majority of sexual assaults remain unreported. According to US-

based organization, the Rape, Abuse and Incest National Network (RAINN), 68 percent of sexual

assaults are not reported (Burnett 2016, p.1). In New Zealand, the situation is even grimmer, with

only around 9 percent of sexual violence cases being reported to the police (Ministry of Women’s

Affairs 2009). TIBNZ was therefore relaunched in a period in which the persistence of rape

culture within Aotearoa New Zealand was becoming increasingly palpable to the general public; it

responded to these concerns by providing a tangible way of working towards its elimination.
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KAUPAPA  OF

THURSDAYS  IN  BLACK

WHAT  DO  WE  BELIEVE

IN?

Thursdays in Black believes that we have a problem with sexual assault in our communities, but

that a different reality is possible. We believe that sexual assault is a social problem fostered by

negative attitudes about sexuality, victim-blaming, and a lack of support for consent education

and survivor's needs. We believe it can be heavily reduced with comprehensive education about

healthy relationships and what constitutes sexual violence, enhancing a culture that believes and

supports victims, and a community that works together for a common goal. Thursdays in Black

wants to actively pursue these goals for the health and wellbeing of the student community, and

our wider society.

We believe that the only way to fix problems like sexual violence is to 

a) see them, 

b) acknowledge them, 

c) understand them, and 

d) then address them.

We believe that students and staff have the right to feel safe, supported and encouraged when

speaking up about sexual violence. We believe this right needs to be exercised without fear of

censorship or repercussions from their institution. We believe when we foster a campus

community and peer climate where sexual violence is not tolerated, and harmful attitudes and

behaviours are actively prevented, we move towards a world that is free from rape and violence.

We believe that there is a gendered pattern to violence, yet also that anyone can be harmed by

it. We acknowledge that the nature and prevalence of sexual violence changes for different

groups, and believe that change isn’t possible without rolling out a campaign that caters to

diverse needs and allows those voices autonomy.
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It is important to understand that TIB UoA does

not discriminate. We do not judge those in our

community by their gender, sexual orientation,

ethnicity, STD status, HIV status, choice of work,

socio-economic background, etc. We are here to

facilitate a safe environment for our whole

community on campus, and so actions that

contradict this purpose will not be tolerated. In

the instance that a member of TIB exhibits

discriminatory behaviour it is important to do the

following: if you feel comfortable let them know

immediately in a calm and collected manner that

this behaviour may be interpreted as

discriminatory — they may not realise the

implications of their words or actions and

everyone must learn; Explain that supporting all

students is a central part of out kaupapa; No

matter the response from this member, let one

of co-chairpersons know so they can follow up if

needed.

It is important to provide trigger warnings when

posting or presenting sensitive content. As

members of Thursdays in Black you will be

acutely aware of the prevalence of those

affected by this sort of violence and therefore

the importance of signalling when content might

be triggering. Trigger warnings reinstill the

power for a survivor to choose when and how

they interact with this content. It is our duty to

provide a safe space and therefore do our

utmost to support positive interaction with our

content.It can also be helpful to include a

content note. This is a short summary of what is

included in the post, article or email. This can

also aid people's decisions in whether they want

to engage in content. 

Below is an example of an appropriate trigger

warning from the UoA Ambassadors' page.

Discrimination

Survivor vs Victim Terminology

Anti-sexual violence movements have criticised

victim as a term and its accompanying

connotations. In order to empower those who

have experienced sexual violence, they prefer to

use the term survivor. We believe that the terms

victim and survivor hold a variety of meanings

for each individual, therefore it is important to

read the situation and support how this person

identifies. Generally using the term survivor will

be appropriate and appreciated.

Trigger Warnings
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PRACTICAL  SKILLS

SETTING  UP  A  TIB  STALL

We always have at least two people on the

stall. This is to ensure members feel safe when

approached with tricky questions. Ideally

seniors should be buddied up with newer

members.

Our tables and (stock) are stored in the clubs

lockers, we ideally set up in the quad – the

student area which gets a lot of thoroughfare to

ensure we get maximum outreach and have a

presence on campus.

Set up

We have a blackboard sign with our logo and

slogan on it. We cover the table in a black

tablecloth and then put a banner with our

slogan on top of it. We lay out multiple

pamphlets, badges for students to buy, and

baking for students to buy, and we collect the

money in a piggybank for Women’s Refuge

and Shakti.

We have a whiteboard which we use as an

interactive tool, people can fill in our “I want to

see a world without…..”. Other interactive ideas

include having a board of post-it notes where

students write down what consent means to

them. Brainstorm with your executive and get

creative! It is a very rewarding part of being on

the stall.

CONVERSATION
Our stall has plenty of opportunities for students

to come interact with us. Our most frequent

question is “What is Thursdays in Black”, to this

we respond with that we wear black on Thursdays

to show our solidarity with with survivors of

violence, demanding a world without rape and

violence. We explain our role on campus as not

only raising awareness to this issue but

fundraising, hosting events and fostering a

supportive community for like minded people. We

have had an overwhelming response of support

by those who do approach us. For those that do

not, they will consistently see our stall each

Thursday making our presence known to all

students.T H U R S D A Y S  I N  B L A C K  UO A P A G E  1 1



DISCLOSURES

It is absolutely necessary that all stall attendees read
this document, and have the opportunity to ask
questions, before working stalls.

We do also recommend that each year Thursdays in Black hosts disclosure training for executive

and community members. There are some helpful organisations at the end of this handbook that

may be able to facilitate this. 

Taking Thursdays in Black to campus is great for raising awareness of sexual violence within student

communities. However, it is important that you are aware that this kind of visibility can often trigger a

range of reactions. Although uncommon, someone may disclose an experience of sexual abuse or

rape to a TIB volunteer. This section will give you some important DOs and DON’Ts for handling this.

If someone does disclose to you it is vital that you believe him, her or them and respond with

empathy - but we do not expect you to counsel them! We want to make it clear that is not the job of

stall attendees. Your job is to ask them what they need and direct them to the appropriate support

services nationally, locally, and on your campus. This information should be readily available and

printed in a take-away format for your visitors.

DISCLOSURES  FROM  A
SURVIVOR
If you receive a disclosure while you are looking after a stall, these are four great guiding principles

to follow. Please familiarise yourself with these and figure out which ways of response work best for

you and your own wellbeing. Imagine how you might respond in such a situation.

Sexual violence can take away or reduce a person’s sense of:

TRUST

CONTROL

SAFETY

SELF ESTEEM

When you respond to a disclosure try and make sure your response increases their sense of these

feelings rather than diminishing them further. If someone does disclose to you, respond with these

principles in mind in the following ways:
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TRUST
Say affirming statements like; 

“It’s not your fault.”“I believe you.”“You didn’t deserve

that.”“I’m so sorry this happened to you/that this was

your experience.”

Do not ask ‘why’ questions, or ask for a recount or for

more details. This could be harmful for them or for you. 

Remember, you do not have all the answers, it’s okay

to say that. Try “I don’t know how best to give you the

support you need, but together we can find the right

service”. 

Here is where you would direct the individual to the

takeaways of support services at your stall and talk

to them about what is on the sheet.

NEVER! express any suspicion or disbelief and if

you feel suspicion or disbelief, TIB might not be the role

for you. Be honest with yourself if that is the case.

CONTROL

SAFETY SELF  ESTEEM

Respect their confidentiality. Debrief with someone

you trust about your own feelings afterwards, but

remember their story is taonga and should be treated

with respect and care. Don’t share with anyone any

information that the victim/survivor shared with you.

Consider why someone is telling you - is it for support?

Options? Empathy? Don’t push people to take action

like going to the Police or making any other type of

formal complaint; people haven’t had control over the

violence they have experienced, and they need to have

control over their healing.

Many institutions and the individuals working for those

institutions are unsupportive to victims and this might not

be safe. Many victims/survivors describe making

complaints as re-traumatising. They have to recount

details and are likely to be subjected to scrutiny.

Ask “Are you safe now?” or “Do you feel

unsafe?” Remember it is not your job to counsel

them but this information might help you understand

what support services they need. 

If someone is directly asking you for action to make

it stop, consider if you are the right person to do this

and help them get to the right person if not. 

A person can feel unsafe long after abuse has

occurred. There may be practical things that your

institution can help with e.g trigger warnings on

content, support leaving late at night etc).“There are

free services that could help resource you to

manage….(flashbacks, anxiety, making a safety

plan)…would you like their details?”

When interacting try use some of these phrases to

provide comfort:

“You deserve support.”

“You are entitled to support.”

“You are brave for speaking up.”

Normalise what the person is feeling and experiencing

- trauma has many impacts and specialised support

can help with resources to address these. It is always

crucial to remember how challenging disclosure is,

and this person has seen Thursdays in Black as a way

to seek guidance. Try your best - and if needed

consult a senior member or the chairperson of your

executive.
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Acknowledge and affirm the choice to do

something about this problem;

try and think of it as bad behaviour, not a bad

person;

give options for actions they can take;

acknowledge that you are not fit to support

them; and

point them to the support service WellStop for

perpetrators of sexual violence

This is very rare but important to know, if you

feel uncomfortable dealing with this situation

please let another member of the executive

know.

We acknowledge that it is a very sensitive issue

if a perpetrator discloses to you. By responding

calmly, commending them for coming forward

and pointing them in the direction of support

services, you are doing a huge service to

victims. However at no point do we ask or

expect you to compromise your own sense of

safety. See if someone else from your stall can

discuss this with them and relay the above

points.

DISCLOSURES  FROM  A
PERPETRATOR  OF
SEXUAL  VIOLENCE

REMEMBER  YOUR  OWN
SELF  CARE

If someone has disclosed to you, debrief with

someone. You can also call an agency to

discuss what you have heard and the effect it

has had. If you have been triggered by a

disclosure remember all the advice above

applies to you too. There is no experience that is

too small to ask for help with.

FOR  THE  WHOLE  TEAM

It is very important that as a TIB volunteer you

check in with the rest of your team to make sure

that they are okay during the day, especially if

someone has disclosed to them. Try and make

sure there is time when the stall finishes for

everyone to sit down, have a chat, and check in

with one another.
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LOGISTICS

EXECUTIVE  POSITIONS

Manage Collective and executive meetings.

Manage the annual general meeting.

Represent the club at local, regional, and national levels.

Act as a facilitator for club/group activities.

Ensure the planning and budgeting for the future is carried out in accordance with the wishes of the

members.

Can communicate effectively.

Is well informed of all organisation activities.

Is aware of the future directions and plans of members.

Has a good working knowledge of the constitution, rules and the duties of all office holders and

subcommittees.Is a supportive leader for all organisations members. 

CHAIRPERSON JOB DESCRIPTION

The Chairperson is the principal leader of the group and has overall responsibility for the group’s

administration. 

The Chairperson sets the overall annual group agenda (consistent with the views of members), helps

the Collective prioritise its goals and then keeps the Collective on track by working within that overall

framework. At the operational level, the major function of the Chairperson is to facilitate effective

committee meetings. 

Responsible To

The Chairperson is elected by the Thursdays In Black members and responsible for representing the

views of those members.

Responsibilities and Duties

The President/Chairperson should: 

Knowledge and Skills Required 

Ideally the Chairperson is someone who:

Estimated Time Commitment Required 

The estimated time commitment required as the Chairperson of the group is 5 – 7 hours per week.
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Prepare the agenda for club/group meetings in consultation with the Chairperson.

Make arrangements including venue, date, times and hospitality for club meetings.

Send adequate notice of the meetings.

Collect and collate reports from office bearers.

Call for and receive nominations for committees and other positions for the club AGM.

Take the minutes of meetings.

Write up the minutes as soon as possible after the meeting.

Read, reply and file correspondence promptly. 

Collate and arrange for the printing of the annual report. 

Maintain registers of members’ names and other information.

Maintain files of legal documents such as the constitution. 

Act as the public officer of your club/group liaising with members of the public, affiliated bodies and

government agencies.

With Associations - process transfer applications; enter teams in competitions; represent your

club/group at Association meetings; obtain Association sanction for club/group events;

communicate information between Association and club/group members, such as event deadlines.

Other tasks: handle bookings and entries; supervise uniforms; respond to general duties as

directed by the club/group committee.

Can communicate effectively.

Is well organised and can delegate tasks.

Can maintain confidentiality on relevant matters.

Has a good working knowledge of the constitution. 

SECRETARY JOB DESCRIPTION

The Secretary is the chief administration officer of the group. This person provides the coordinating

link between members, the management committee and outside agencies. The secretary is directly

responsible to the members of Thursdays In Black. 

Responsibilities and Duties 

The Secretary should: 

Knowledge and Skills Required 

Ideally the Secretary is someone who:

Estimated Time Commitment Required

The estimated time commitment required as the Secretary of the group is 2 – 5 hours per week.
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Prepare a budget and monitor it carefully.

Keep the club’s books up-to-date.

Keep a proper record of all payments and money received.

Make sure financial reports are available and understood at all committee meetings.

Show evidence that money received is banked and documentation provided for all money paid out.

Ensure that information for a financial health check is prepared each year.

Arrange the financial health check.

Give Treasurer’s report at regular meetings and when required.

Arrange grant applications.

Send out accounts.

Pay the bills.

Well organised.

Able to allocate regular time periods to maintain the books.

Able to keep good records.

Able to work in a logical orderly manner.

Aware of information, which needs to be kept for the annual financial health check. 

TREASURER JOB DESCRIPTION

The Treasurer is the chief financial management officer for the group.

Responsible To

The Treasurer is directly responsible to the members of Thursdays In Black.

Responsibilities and Duties

The Treasurer should: 

Knowledge and Skills Required 

Ideally the Treasurer is someone who is:

Estimated Time Commitment Required

The estimated time commitment required as the Treasurer of the group is around 2 - 5 hours per

week.
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Post a poll in the Facebook group every week to organise the running of the stall on Thursdays.

Mediate the Facebook group 

Organise printing, distributing and putting up of posters both generally and for specific events.

Maintain the contact database list.

Help to carry out social media campaigns and emails. 

Well organised.

A clear communicator.

Can delegate tasks.

Competent with social media.

COMMUNICATION OFFICER(S) JOB DESCRIPTION

The Communication Officers are the chief organisers of communication both internally within the

group, and externally with non-members and the public. The officers facilitate communication for

organisational purposes.

Responsible To

The Communication Officers are directly responsible to the members of Thursdays In Black.

Responsibilities and Duties

The Communication Officers should: 

Knowledge and Skills Required 

Ideally the Communication Officer is someone who is:

Estimated Time Commitment Required

The estimated time commitment required as the Communication Officer of the group is around 2 - 4

hours per week.

GENERAL OFFICER ROLE

This role is perfect for those who have less time to maintain a core executive role. They will be asked

to help out with odd jobs and event management. It is also the perfect step if someone wants to assist

multiple core members and then step into the job.
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BECOMING  AFFILIATED
WITH  AUSA  AND
APPLYING  FOR
FUNDING

Please refer to the latest edition of the AUSA

handbook for information on generally

functioning as a club in terms of applying for

funding, managing accounts and holding annual

general meetings (AGMs).

HOSTING  AN  AGM

An AGM should be held no later than 12 months

since the previous one and the Secretary should

endeavour to give at least 14 days notice of the

meeting. This is a very important and exciting

event for new members to get involved and set

the scene for Thursdays in Black’s year ahead. 

Once advertised, the usual process of hosting

an event should be followed. This includes

booking a room, organising kai, and reaching to

our mailing list and on social media to build

interest. We have found it useful in the past to

canvas who would like to run for different

positions to get an idea of what positions will

likely be contested or if we need to do more

active recruitment for certain roles. 

Ideally, the elections of the AGM should be run

by someone who is not running for an executive

position as this ensures there are no conflicts of

interest. However, in the alternative, two

members are able to run the election. The more

specific rules of election are in the Thursdays in

Black UoA constitution which is available via

Google Drive. 

Generally, the roles of the executive are read out

and there is a call for nominations of the position.

Another person at the meeting must second the

nomination. A vote must then be held. Members

are allowed one vote per position or can place a

vote of no confidence.

THURSDAYS  IN  BLACK
UOA  CONSTITUTION

As it stands the constitution provides specific

details of the technical sides of running the club,

this is available to members through our Google

Drive. Amendment of the constitution must be

done at any General Meeting and shall take

effect immediately after their ratification of the

amendments by the Clubs and Societies

Officer.
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For the past few years, we have applied at the start of the year

for a clubs locker (half-size) in Old Choral Hall and used a

combination lock. This has worked well for transporting

equipment for stalls, and to and from events. Although access

to the lockers is readily available during the day it is important

to check the closing time when taking out things for evening

events. Valuables — for example, donations from the piggy

bank — should ideally not be left in the locker, as there has

been theft from club lockers in the past. Regularly depositing

donations is best practice, your treasurer can help with this.

Thursdays in Black UoA has a bank account with ANZ -

University of Auckland Campus. There are no fees for the

bank account. It is good practice to have two people from the

club able to sign for the finances - a treasurer and a

chairperson. In order to add/remove signatories you need two

forms of valid ID and all parties must be present. An

appointment must be booked with ANZ UoA. During the start

of the year appointments are usually very full, so remember to

book in advance. It is a bit of an administrative task to do this,

but it’s important to ensure the finances of the club are

transparent and safe.

Thursdays in Black has a range of merchandise that can be

purchased from the national coordinator at the head office.

There are t-shirts, badges, and stickers available in a range of

designs in both te reo Māori and English. Having badges and

stickers for sale for a gold coin donation is a great way to

fundraise for the club’s charity of choice. At UoA we have been

supporting Shakti Refuge for a number of years with these

donations.

MERCHANDISE  

LOCKERS

BANK  ACCOUNT
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USEFUL  CONTACTS

AND  GROUPS

Shakti (youth@shakti.org.nz) 

We regularly collect gold coin donations for Shakti at our stalls. We have also advertised events run by Shakti

Youth on our Facebook page and in our emails, to educate and engage young people about their work. As

with the Women's Refuge below, we have had flyers from Shakti at our stalls for people to peruse and take

away if they wish to. TiB has also been involved with Shakti more directly when we invited representatives

from the Refuge to a panel discussion in 2018, where they spoke about how students could support their work

(entry to this event was via a donation of items like toiletries).

Women's Refuge (awr.secretary@gmail.com) 

We regularly collect gold coin donations at our stalls which go to Women’s Refuge, and held a black clothes-

swapping event in 2019 where unswapped clothing was given to Auckland Women’s Refuge and the City

Mission. We have also held other events, such as our Difficult Conversations panel discussion in 2018, where

entry was a gold coin donation to Women’s Refuge and Shakti. TiB has also been involved with Auckland

Women’s Refuge more directly via the panel discussion described above under the “Shakti” heading.

The Shiloh Project (c.blyth@auckland.ac.nz) 

The Shiloh Project is a joint initiative set up by staff from the Universities of Sheffield, Leeds and Auckland

committed to fostering research into the phenomenon of rape culture, both throughout history and within

contemporary societies across the globe. In particular, it investigates the complex and at times contentious

relationships between rape culture and religion. We have a connection to the project via Dr Caroline Blyth. In

July 2019 we attended a workshop at UoA, where researchers and practitioners in the area of sexual violence

prevention shared their work and discussed possibilities for collaboration. TiB came away with a network of

individuals and organisations who have offered to support our work from afar and help generate ideas for how

the University can better deal with sexual violence.

Campus Life

Campus Life is a Service Division that supports an engaging and inclusive campus experience for students at

the University of Auckland. Campus Life operates a range of wellbeing services, such as Accommodation,

Counselling and Health Services, aimed at removing personal barriers to academic success. Our relationship

with Campus Life started in 2019, when we connected over various aspects such as sexual violence reporting

protocol, the need for a sexual harm advisory committee, and generally the lack of support for our cause.

Since then Campus Life has become a great relationship within Auckland University as they have opened up

opportunities for additional funding and input into development of university policy.
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